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choice base, poor research scenario, vision
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[. INTRODUCTION

Before the National Council for Teacher Educat{diCTE), based in New Delhi,
came up with and insisted on necessary rules amdiatds for these institutions, for-profit
teacher-training programmes sprung up throughoat dtate. Many establishments have
erected classroom buildings and acquired essanfralstructure as a direct result of their
engagement. The government even mandated that sthmels raise teacher educators' pay
to the federal minimum. However, as time passed,TRIE interventions became less
effective, and the influential lobbies of privatdueation institutions controlled how teacher
education "shops" were operated. The future ofalndi being shaped in its classrooms,
according to the Kothari panel. It's undeniablet teducation is crucial to a country's
progress. However, because it so heavily dependbeonalibre of its educators, much work
has been done and is still being done to raisbdhéor the profession.

The following are a few of the issues in teachducation and some potential
remedies:

1. Process of Selection FlawsThe quality of education needs to improve whendlee

flaws in the selection process. The training wdagdof higher quality, and the individual
and societal waste would be reduced if only a bettection process were used. Several
recommendations are made: Candidates should (ajergiewed and (b) be subjected to
a general knowledge test—exams in academic diseipl{c). The following tests should
be given: (d) a language test; (e) an intelligetes#; and (f) an aptitude, interest, and
attitude inventory. (g) A helpful advising servicas to be made available.

. School-Based IncompetencyBecause the organizers of teacher training progmesrare
unaware of schools' fundamental challenges, theegutraining programme must give
student teachers sufficient opportunities to improsompetency. Accordingly, the
timetable of a teacher in a school and the cumiiouéstablished for teacher preparation in
a training institution should be well aligned.

. Concerns Regarding Campus InternshipsDespite extensive preparations for student
teachers to gain classroom experience, many stitiio be committed to the profession,
irresponsible, aimless, indifferent to studentsd &acking in innovative pedagogical
approaches.

. Supervision Problems in the Classroom:To help student teachers become more
effective educators, organizations that overseer theacticum experiences provide
feedback on their lessons and expose them to remhiteg methods. The following forms
of oversight are used to achieve this goal.

* Pre-classroom supervision for teachers:The programme is designed to help
teachers improve their instructional planning, eomnt organization, gesture
development, and related abilities. Currently, tbpic method specialist merely
glances at the lesson plans without providing feetllor discussion.

* Monitoring of Instructors in the Classroom: Typically, this is done by teachers
who must be trained in a particular teaching apgrodhese managers tend to be
more descriptive than constructive in their feedbdthey make observations about
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the student instructors' temperaments and demedrmrsarious reasons (inadequate
staffing, a heavy workload, a flawed schedule,)etbe subject method specialist
monitors only about 25 per cent of lessons. Hdre,university administrator should

lend a hand to the K-12 educator. The student axacherformance in a real-world

classroom will improve with regular conferences atiscussions between them to
relate theory to practice.

Failure to Comprehend the Subject:The B.Ed. The programme places little value on
prior subject expertise. Regarding the studenthieat topic expertise, the teaching
practice does not care.

Inadequate Educational Methods: Teacher educators in India tend to refrain from
trying new approaches to education. They have anminamount of experience with
modern classroom communication tools.

Separation of the Education Department from Teeclizducation Commission
found that universities' teacher preparation pnognas were disconnected from K-12
institutions and educational trends. The schoddstilse teacher education department as a
foreign institution rather than a place where fatteachers might grow and develop their
skills. These divisions care simply about tickirfgtbe required number of lessons on the
syllabus, regardless of the pedagogical systertagt p

. Student Teachers Undesirable Academic Backgroundvlost aspiring educators need
more drive and training to succeed once they éhgeclassroom.

Inadequate Facilities: The education of teachers is being handled withdtaves in
India. Twenty per cent of teacher preparation mognes use rented space that needs
more infrastructures for an experimental schodiptatory, library, and other resources.
Student educators need to be provided with theidemce hall.

. The Absence of Rules Concerning Both Demand And Sply: No information
available to the State Education Department wouldwathem to determine an
appropriate enrollment level for their schools. Tdep between the need for and the
availability of educators is wide. Because of thissues like unemployment and
underemployment have arisen.

10.Weak Empirical Evidence: Education research needs to be more funded in.Iidlia

quality of the research done could be better. Theszl to be more preliminary studies on
teacher education programmes.

Inadequate resources for career advancementdfltis¢ shows are being run in a
boring, predictable fashion. Nothing has been donturther the professionalization of
teacher education in the country, not even by sise@ation of teacher educators.

11.Grants That Do Not Provide Enough Money:As the percentage of state grants is too

little, most states still rely on student-teachems to fund teacher education.
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RECOMMENDATIONS AND SUGGESTIONS

Below are some recommendations for fixing teacderation:

1.

9.

There has to be a reorganization of the theoretical practical study tracks. Some
schools should perform empirical studies to deteeminow best to organize teacher
education programmes to achieve their stated anisorough job analysis of teaching in
our schools must serve as the foundation for reinag teacher preparation
programmes.

Teacher education programmes should employ a sfyilestruction that garners respect
from other academic disciplines at universities amdleges. Therefore, a school's
department of teaching should implement the foltavi novel programmes:
Improvements in education and learning in a varietycontexts through seminars,
seminar/discussion combination, seminar/lecturamtéeaching, panel discussion, and
faculty-sponsored initiatives.

Recognizing the College of Education as an autonsmumody fosters a professional
mindset. The institution should have the resoutoebost various activities, including
daily assembly programmes, communal living, sowalk, library organization, and
other curricular activities, all of which foster atmosphere of mutual respect and a sense
of community characteristic of a democracy.

Measures should be taken to make the B.Ed. Admmisgdcocess as foolproof as possible
by eliminating any room for human error.

Including a demonstration school in the planningges of a teacher education
programme and establishing clear guidelines fotallisg essential AV and laboratory
equipment is appropriate.

The relevant educational institutions must be kapthe loop. This requires a strong
connection between the schools and the facultyeather preparation programmes.
Studies, internships, and student teaching cabeathoderated to better inform teachers
and administrators about how to enhance their jgexctn the classroom.

Evidence from studies on topics like "Teacher beairdv "Developing a conceptual
framework and a theory of the institution,” andriwative practices of teaching,” like
microteaching, simulation, and interaction analypi®cedures, should inform the
structure of the teacher education programme.

Research on pedagogical methods and assessmeid skatre on universities' teacher
education programmes. It may also be charged wifip@ting extension programmes,
such as those that facilitate more significant radBon between local community
members and university faculty members. Scholaulghbe able to move freely
between disciplines. The standard of teacher trgiprogrammes will rise dramatically
due to this.

More frequent seminars, summer institutes, andareeesymposia are needed for teacher
educators to develop professionally

10.The field of teacher education needs more supplanemeading materials, such as

reference books, written in Hindi and other regldaaguages.

11. State-level funding for teacher-training programrebkeuld be increased. Establishing a

pilot school and scheduling practice lessons ifetght classrooms require unique forms
of support.

12.Teacher education correspondence courses shodltiéna thorough assessment and

rigorous admissions process.
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13.1t is essential that libraries provide an entiference collection of all current journals for
the use of their patrons.

14.There needs to be consistent curriculum, programength, and start/end times across all
schools that offer teacher training. Constant updabf course, materials to reflect new
knowledge and practices.

15.Teacher educators should have a strong backgrauritiei field, language skills and
familiarity with ICTs. There must be more stringesquirements for joining a group.

16.NCTE inspections should be performed routinely androughly. Interviews, focus
groups, and a standardized entrance exam shoulsk @hcorporated into the selection
process.

17.0ngoing routines of professional development facker educators. Educators in the
field should be provided with regular opportunities professional development, and
studies in the area should be actively promoted.

lll. CONCLUSION

Since the teacher is the central figure in thecatlonal system and the primary
catalyst for introducing positive changes to thaeckeng and learning process, every effort
should be made to inspire educators to think beywedbox. A self-driven and diligent
educator can always find a way to learn somethaw and apply it to his classroom. Current
efforts to implement and improve the teaching patiwith the grading system are being
made by NCTE's "TEACHER" programme. How these astimight benefit society, teacher
educators, and future teachers remains to be seen.
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