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Call for Chapters

Al-Powered HR Finance: Transforming Workforce Management
and Financial Strategies in the Digital Age"

Aims and Scope:

The aim of this book is to explore the transformative role of Al-powered solutions in Human Resources (HR ) and finance, particularly
in the context of workforce management and financial strategies. As organizations increasingly adopt digital technologies. the integration of
Al in HR and finance has the potential to streamline decision-making, enhance efficiency, and improve overall organizational performance.
This book will provide in-depth analyses of how Al technologies, such as machine learning. predictive analytics, and robotic process
automation (RPA), are revolutionizing traditional HR and finance operations by optimizing workforce planning, payroll management, talent
acquisition, budgeting, and financial forecasting. The scope of this book includes both theoretical insights and practical case studies,
showcasing real-world applications of Al in diverse industries. It will focus on the emerging trends, challenges. and opportunities associated
with the Al-driven transformation of workforce management and financial strategies. Furthermore, it will address the ethical and regulatory
considerations linked to Al adoption, while also examining how organizations can ensure seamless implementation to maximize the benefits
of Al in HR finance.

List Of Topi(:s: Author Benefits:
» Al in Workforce Planning and Talent Management l-qsele‘:““i chapters (not all) will "t‘f indexed in
2 s : = ; RSquareL and other indexing platforms including

Predlc_twe Analytics for HR Demm.on-Makmg Kniazos, Gloogls Wooks et
* Al-Driven Payroll and Compensation Management 2. Publication of chapter in book series with ISBN /
» Financial Forecasting Using Al Tools ISSN

: : : 3. Publishing in IIP Proceedings Digital Lib ith

* Role of Al in Enhancing Employee Experience and Do;’ SRR e e e e
Engagement 4. Open access mode of publication in 1P Digital

« Robotic Process Automation (RPA) in HR and library
Finaiies 5. Optimized searching options to increase the

: . ) ) ) visibility of the work to readers and other researchers
« Al’'s Impact on Budgeting and Financial Reporting which helps in citations.

» Ethical and Legal Implications of Al in HR and 6, Unique dashboard to Author
. 7. Easy paper/chapter management system with
Finance g

. ) . . transparency of the process including peer review
* Case Studies on Al-Driven HR Finance Solutions 8. One complimentary copy per chapter

» The Future of Al in Workforce Management and 9. Certificate to all authors who contributed
5 . ; chapter(s)
Financial Strategies

Chapter Submission Procedure: Support from IIP to the Editors & Authors

Step 1: Go to IIP website www.iipseries.org *Reviewing support from IIP Reviewers
Step 2: Register in the portal by clicking on Signup *Plagiaris_m checking service

Step 3: You can submit chapter at your dashboard or *Sub{niSS‘fm management

directly through IIP website after you login *Registration management

Step 4: Click on submit chapters *Individual dashboard

Step 5: Select the book series title along with Book
Series ID to which you wish to submit

Step 6: Upload all necessary details along with your Contact:7028085581

chapter in word fie fommat Refer I1P Chapter format il us:Krushikesh.123@gmail.com
at download in ebsite =

For any queries

Registration Fee: USD 30 INR 2000 which includes processing fee with all above mentioned supporting

services, certificate hard copy to all authors ,one complimentory copy of the book series registration
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