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PROFILE SUMMARY   

· Awarded Ph.d in the field of Management sciences on “Impact of Decentralization of Authority on the relationship between Organizational Culture and Organizational Performance”  in the year March’2021. 
· Experienced in utilizing and interpretation of SPSS / R / Statistical Tools
· Awarded by Institute of Scholars (InSc) and other prestigious institutes. 
· Ability to demonstrate and suggest innovative measures for increasing employee productivity.
                                                   KEY SKILLS  

~ SPPS            ~ R      ~ Statistical Tools [Mediation & Moderation]            
ACCOMPLISHMENTS
· Published 12 Papers in the fields of  Organizational culture, Organizational Decentralization, Employee Productivity and Organizational Performance.
· Research papers published in renowned international journals like International Journal of Scientific & Technology Research; International Journal of Advance Research Ideas and Innovation in Technology; International Journal of Current Research.
· Research papers were also reflected in SCPOUS, Web of Science and Google Scholar. 
PAPERS PUBLISHED   

1.Taxation On Agricultural Income, International Journal of Innovative Research & Advance Studies, Volume: 4, Issue: 12, December 2017. ISSN: 2394-4404, Impact Factor: 5.5

2.International Human Resource Management: Challenging to Cultural Strategic Management by Decentralization, International Journal of Advance Research Ideas and Innovation in Technology. Volume: 4 Issue: 3, May-June, 2018, ISSN: 2454-132X, Impact Factor: 4.295

3.Decentralization of authority influencing the organizational culture, Journal of Advanced Research in Dynamical and Control system, Volume: 08-Special Issue, 2018, ISSN: 1943-023X, Impact Factor: 0.112
4.Organizational Culture changes makes professionalism is hiked placements, International Journal of Research and Analytical Reviews. Volume: 5, Issue 3, September 2018. E-ISSN: 2348-1269, P-ISSN: 2349-5138, Impact Factor: 5.75

5.The harassment at workplace: To prevention methods influenced by organizational Culture, International Journal of Emerging Research Development, Volume 1, Issue 6, September 2018.

6.Decentralization of Professional Fortified the Hierarchical Manner of Organizational Cultural Life, International Journal of Current Research, Volume 10, Issue 10, and October 2018. ISSN: 0975-833X, Impact Factor: 7.749

7.Decentralized Authority and Operational Excellence Influence Organizational Culture on Overall Development, International Journal of Recent Technology and Engineering (IJRTE), Volume 7, Issue 6, March 2019, ISSN: 2277-3878, Impact Factor: 5.11

8.The Impact of Organizational culture with Decentralized Authority through Managerial Functions on HR Productivity, Journal of Critical Reviews, Volume 7 Issue 1, 2020, ISSN: 2394-5125, Impact Factor: 1.091

9.The Training Effectiveness On Performance With Special Reference To Vizag Steel Plant, International Journal of Scientific & Technology Research, Volume 9 - Issue 3, March 2020, ISSN 2277-8616, Impact factor: 0.31

10.Impact of Organizational Culture with Decentralization of Authority on Employee Performance, Journal of Research on the Lepidoptera, Volume 51, Issue 2, May 2020 ISSN 0022-4324

11.Organizational Culture  and HR Practices Impact on Firm Performance, International Journal of Management Research and Social Science, Volume 7, Issue 1, January – March 2020, ISSN 2394-6407 (Print), ISSN 2394-6415 (Online). 

12.The Implementation of Progressive Industrial Technologies and Human Resource Management Inferences, European Journal of Molecular & Clinical Medicine, 2020, Volume 7, ISSN: 2515-8260, Issue 4, Pages 937-942.
AWARDS   

1. Awarded by International Journal for Research Under Literal Access

IRULA TITLE AWARDS WINNER 2018, BEST RESEARCHER’ 2018. Recognition of research paper: International Human Resource Management: Challenging to Cultural Strategic Management by Decentralization, held on 19 June 2018. 

2. Awarded by Innovative Research Developers and Publishers (IRDP)

BEST RESEARCHER AND INNOVATION’ 2019.  For the outstanding excellence and remarkable achievements in the Field of Research & Publications, held on 23 February 2020.

3. Awarded by International Multidisciplinary Research Foundation (IMRF)

BEST RESEARCHER 2020. In recognition of the consistent superior performance in Human Resource Management, held on 11 July 2020. 

4. Awarded by International Association of Research and Developed Organization (IARDO)

Inspirational Woman Award 2020 for Best Researcher in Management Studies. On the occasion of International Award Conference on Empowering Girls for a Brighter Tomorrow 2020, held on 11 October2020.

5. Awarded by Kamarajar Institute of Education and Research (KIER)

Best Outstanding Young Research Scholar International Award 2020. For Dedication and Excellence in the field of Education and Research, held on December 30, 2020.

6. Awarded by VIJ Trust - Thirunindravur, TN
Global Eminent Researcher Award 2021. For Research Dedication in Management, held on 05/04/2021, 

7. Awarded by Institute of Scholars (InSc)

Research Excellence Award 2021. For publication in management. Announced on 20th May 2021. 

8. Awarded by Conference World and IARDO

Independence Awards 2021 for Best Researcher in Social Science, held on 18 August 2021 organized by Dolphin (PG) college of Science & Agriculture Chunni Kalan, Punjab, India., Virtual International Award Conference on Multi- Disciplinary Research and Innovation. 
9.  Awarded by International American Council for Research and Development 

Global Achievement Awards 2022, Universal Best Researcher for special recognition held on June 25th 2022 at Perambalur, Tamilnadu
EDUCATION   

· Ph.d from K.L. University in March’2021
· MBA from Vignan Nirula College affiliated to J.N.T.U – Kakinada.[image: image2.png]
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